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DO YOUR STYLE Jethg 1 o
THING HERE ,
4= TIPS

We'll help you
row and

gup.po[rt you in TO SUCCEED IN YOUR

achieving your s o NEXT |NTERV|EW

career goals.

'-’

P Research the
y: company and
your interviewers

. Be prepared
y: with examples
of your work

PN Practice your A. Plan your
p: answers to common NG interview attire
interview questions the night before

& CUTTERS

P Study the job
HAIR SALON /

_ A Prepare smart
Y- description

Y questions for

, your interviews
Learn more about a career you'll

love by calling (608) 833 3533

J: using the STAR
method

4. Bring copies of
P’ your resume, a
notebook and pen

@™ Recruit a friend to \. Tie your answers

P practice answering N\g/' back to your

questions " skills and
accomplishments

Source: Indeed Career Guide

cSIungburc
(reamery.

Shullsburg Creamery is proudly
owned by 100 family dairy farmers.

Benefits: Blue Cross Blue Shield
PPO coverage, dental, and vision
for a single employee &

Ty ‘ i |
SR T e ONLY $11.71 per week!

CHEESE CUTTERS....;..1  shift ol b e
after 30 days:

SANITATION TEAM.....9am- 530pm SRy pEE
PACKAGING TEAM......1% shift insurance and

short-term disability;

Ju[w AuWerter ! | PTO: discounts;

and more.
815-281-9263 HR Manager



CAREER CONNECTIONS 4 A SEPTEMBER 15, 2022

Vi qu ud 609 N Main St
food ®p \/iroqua,V\/I.
Open Daily

OUR TEAM!’/,‘;
/ . ‘ r‘ ’a
Love your job! i

Milk Specialties Global is an industry-leading we offer: 7 v

i T

manufacturer of innovative dairy-based nutritional i

full and part time s
ingredients designed to optimize health and nutrition. flexible scheduling i ;

We are currently seeking multiple production positions on-the-job training

on all shifts to join our team based out

. . i room for advancement | (¢
of our Boscobel, Wisconsin facility.

competitive pay
great benefits

Find open positions and apply at:

Milk Specialties: 6128 Borden Road. Boscobel, WI 53805 www.viroquafood.coop/employment

DON'T WAIT

APPLY TODAY

DO YOU...

Have a desire for advancement?
Want to be home on
weekends?

ARE YOU...
Hard Working? LABORERS

Motivated?
CARPENTERS
SUPERVISORS

NAMCC ON Competitive Wages, Travel Pay,

BUILDING CORPORATION Overtime, Benefits (401k/Health/

Life/Dental/Disability), PTO,
Weekly Direct Deposit

McCON Building Corporation is a commercial construction company, licensed in 25 states, specializing in
restaurants and convenience stores. To apply, go to https://www.mccon.net/job-opportunities
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AVERAGE JOB
SATISFACTION
INTHE US

With millions of people looking for new jobs in the wake of a

shaken economy, it may be surprising to hear that most Americans

are satisfied with their work.

However, there is also a crucial difference between having
satisfaction in your work, and being passionate about your work. So,
tofind out more about how Americans feel abouttheirjobs, this article
will address everything you need to know about job satisfaction.

After extensive research, our data
analysis team concluded:

o 65% of U.S. workers are happy with their job. * The top reason Americans are unsatisfied with their
jobs is income

0 * Only 28% of those making less than $24,000 annually
e Likewise, only 49% of American workers report say they're in good jobs.

being “very satisfied with their work,”

e But only 20% are passionate about their jobs.

* Remote workers report higher levels of job satisfaction than

* Over 100 million U.S. workers are at least o At least 26% of American employees want to leave their
somewhat satisfied with their work. current jobs. Sourc: s ot cony

advice/job-satisfaction-statistics/

BELIEVE IN THE MILLION
WAYS YOU CAN MAKE AN

IMPACT.

Imagine the lives
you have yet to touch.

A healthcare career is meaningful and
fulfilling. We spend our days and nights A P P LY To DAY
providing patient-centered, quality

healthcare that can transform lives. We Sa pu toCheeseUSA.co m/CCI reers

celebrate successes, take part in precious
moments, talk for hours, hold hands, and LANCASTE R: Wi

witness miracles. BENEFITS:

Paid Time Off e Tuition Reimbursement ® Health Insurance

Believe in the impact ,
401K e Predictable Schedule

you have yet to make.
Crossing Rivers Health seeks

extraordinary individuals to join our
t:am frolm diﬁ.ct Ir\gtil:ant carje 'Ico - YO U R CA REER STA RTS TO DAY

behind the scenes.

B N

Employees enjoy a comprehensive

benefits package including medical,
dental, and vision, retirement plan,

incentive pay, and much more!

WE OFFER 1 ¥:-\Ri:§J.\d ¢.\c] 1 H
PAID. TIME OFF,

SHIFT DIFFERENTIAL PAY

& MORE!

Visit our website to explore
career opportunities

crossingrivers.org/careers

_G
T

NOW HIRING IN
MANY DEPARTMENTS!

CASINOQUEENMARQUETTE.COM/CAREERS \
4

CASINO[RQUEEN
MARQUETTE

Crossing Rivers Health

NON-DISCRIMINATION STATEMENT: This institution is an equal opportunity provider and employer.
Background and drug testing are required.

37868 US Hwy 18 | Prairie du Chien, WI | 608.357.2000
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Interested QN
in Working °
from Home?

American Customer Care

is looking to fill multiple
Work from Home positions.
We are an inbound contact
center who works on behalf
of several Fortune 500 companies. G
ACC offers employment g.(/

opportunities that help

al YA,

*
5&'& @

Y

eople achieve the work/life
Ealance we all deserve. ’e/%
N\ { > ©/\
ExperiencesReimagined.com = \\ / ' <
or contact our m Q

0e@ 7
Oy @b

@’

Hiring Manager
Sienna Fadale at

608-642-4687

AMERICAN CUSTOMER CARE

Outsourced Contact Center Services
1555 E Business Hwy ¢ Platteville, Wl » 608.642.4687

6A
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OPENINGS AVAILABLE

* TRUCKING - WAREHOUSING
- F00D PRODUCTION
- OFFICE/PROFESSIONAL

Locations in Cashton, Chaseburg & La Farge, WI

We’re a mission-driven organic cooperative, owned by
nearly 1,800 family farmers, and the makers of award-
winning dairy, egg and meat products.

VISIT OV.COOP/JOBS TO APPLY
click on

FURSW \REA JOBS
—

4U.com FoR LISTINGS FROM
THE ENTIRE AREA

=

WHITE HILL
CHEESE

2nd & 3rd Shift Openings

Maintenance Technicians
Production Operators

Packaging Technicians
Cheesemakers

MONDAY - FRIDAY
Schedules available (occasional weekend work required)

e Successful and growing company with increased sales has
created the need for us to add to our workforce.

e Unbeatable health insurance and bhenefit package starting at only
$11.71/wk (single plan), with low cost deductibles.

e Company paid life insurance and short term disability.

e Corporate profit sharing retirement plan.

e Paid lunches and breaks.

e PTO available after 60 days and 40 hours
of PTO after 1 year based on a 5-day work week..

NEW/COMPETITIVE'PAY:STRUCTURE! |

Prairie Farm Dairy is an EOE
110 Miner Way Building 5, Shullsburg, Wi 53586

Find a career for YOU in a place you'll love and become part of the
Grant Regional Health Center COMMUNITY of healthcare professionals.

D
-

s %

AR Specialist/Insurance follow-up
Barista

Bilingual Clinic MA/LPN/RN
CNA/HUC/ER Tech

Cook/FSW

ER/OB Registered Nurse

EVS Professional

EVS Professional/Floor Care
Massage Therapist

Registered Dietitian
Materials Management Assistant

Medical Lab Technician
or Medical Technologist
Med/Surg RN

Quality Data RN

Registration Specialist
Specialty Clinic MA/LPN/RN
Surgery RN

Utilization Review/

L R 2R K 2K 2K 2R BE 2R 2R 2R 2

*
L 2R 2R R B 4

L 2

Case Management RN

TO APPLY: View complete
postings and apply online at

‘A GRANT REGIONAL

HEALTH CENTER
507 S. Monroe Street | Lancaster, WI

whygrantregional.com

AA/EOE
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We're growing and are looking for talented people to be a part of our building team.

Duetoincreased productionrequirements,we are looking for qualified
P Ro D U CTI o N production associates. Positions include rough frame carpentry,
plumbing, sheetrock installation, flooring/carpeting, painting, finish
wo R K E Rs carpentry and detail finishing.The ability to understand construction
drawings and read a tape measure is required. Must be able to
ALL DEPARTMENTS pass a drug test. Wage is negotiable. After training, incentive crew
DAY SHIFT - 6AM members average $20-$24/hr. We offer employer match on 401K

up to 3%, health and dental, vision, disability and life insurance.

Looking for self motivated, independent individual with good social
s E RV I C E I skills. Must meet all of the above requirements, plus must be able to
pass a background check. A good driving record and willingness

R E PAI R P E Rso N to travel are required. Lodging and weekly per diem are paid by the

Company.

APPLY IN PERSON: Skyline Homes, 1023 Hwy 61, Lancaster
A P P LI CAT I o N s APPLY ONLINE: www.skylinehomes.com “about Skyline”, “*Careers”

BRINGING AMERICA HOME. /\ 608.723.4171

1951
BRINGING AMERICA FUN. SILINE 1.800.356.7411

SKYLINE CHAMPION HOMES | 1023 HWY 61 N., LANCASTER, WI

EQUAL OPPORTUNITY EMPLOYER
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APPLY:
* Seasoned Healthcare
Workers
* Stay at Home Parents
* College Students

* Retirees
* Teens 16 & Older

Meadow Ridge

Senior Living

Baraboo

A the Pines
Senior Living

Prairie du Sac

MM

MORNINGSIDE

ASSISTED LIVING

Lancaster

SEPTEMBER 15, 2022

WHAT WE'RE
LOOKING FOR:

* Responsible

* Caring Heart

* Energetic

* Enjoys Seniors

* Team Player

Meadows

Assisted Living & Memory Care
Spring Green

CrestRidge

Senior Living

N
Dodgeville

- All Saints
( Neighborhood

l-d Spirited Senior Living!

Madison

M, 4
. 557" ¥ 3 \
st | (el N

POSITIONS
AVAILABLE:

* Caregivers/CNAs
* Cooks/Bakers

* Housekeepers

* Maintenance

e Information Tech

3%z Park Place
AV Senior Living
Platteville

Newly increased
wage scale and
shift incentives!

Call 608-243-8800
for more info or
stop by one of the
locations listed.

Apply online today at
elderspan.com/join-our-team!
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Join Our Team!

Make up to

$27.50/hr

this holiday season!

Great pay,
flexible schedules,
fun people,

we have it all!

LANDS’ END
landsend.com/jobs

Part-time & Seasonal Openings
at our Dodgeville Distribution Center

©2022 Lands' End Inc., Equal Opportunity/Affirmative Action/Veterans/Disability Employer
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¢ FEED DELIVERY

. DRIVER

Reddy Ag Service, Inc. and Ross Soil Service,
LLC. are looking to hire a qualified Feed
Delivery Driver to work out of the Mineral
Point, WI location. The ability to obtain a
Commercial Drivers License (CDL) and lift up
to 50 lbs is required.

This person will be responsible for delivering
bagged product to customers in the Mineral
Point trade area. This includes coordinating
delivery route, building orders and staging
product for delivery, taking orders as they
come in and communicating quantities
needed for customers, unloading trucks
as they come in, adequately accounting
for everything in and out, and loading out

customers who stop to pick up their items.
Also includes maintaining the quality of
product on site and keeping the warehouses
clean and organized. Other responsibilities
include: Strong attention to detail and a
strong sense of ownership in his/herwork and
equipment used, outstanding and courteous
customer service, support of Reddy Ag and
Ross Soil Service's stated Vision, Mission, and
Business Values, and a positive attitude to
customers and employees at all times.
This is a full-time hourly position with
overtime; also includes health and dental
insurance, paid life insurance, paid time off,
401k, and profit sharing.

SEPTEMBER 15, 2022

HEALTHCARE

Full time Dietary- PM shift
Full-time and Part-time CNAs- AM and PM shift
Part-time Personal Care Workers- AM and PM shift

On-call Scheduled every other weekend openings for:
DIETARY | CNA’S | PERSONAL CARE WORKERS

EXCELLENT BENEFITS

v Competitive Wages
v Shift Differentials

T0 WORK FOR OUR TEAM:

To apply, please email a resume and letter of interest ASAP to:

2@6{,6(/‘{/ ROSS HEATHER MCLEAN
AG So I L Business and Marketing Manager at
heatherm@reddyagservice.com

Visit our website www.reddyagservice.com
for more information and more career opportunities!

SWIEY? AREA JOBS
Cedar Grove

CHEESE /

Plain, WTI | Www.cedargrovecheese.com
WE ARE CURRENTLY HIRING FOR

Cheesemaker Assistants &
Warehouse/Cooler Personnel

We Offer:
 Competitive Wages

A « Paid Holidays
o Health & Dental Insurance

Please contact DEBBIE 608.546.5284
dbyrne@cedargrovecheese.com

e Scholarships for continuing
education & sign-on bonuses offered

: : e A place that feels like your
25951 Circle View :
Richland Center, W1 53581  Scoond family

e A place to gain knowledge
(608) 647-2138

v Wisconsin State Retirement

& grow in your field

FOR LISTINGS FROM
THE ENTIRE AREA

o Matching IRA Contributions
o Product Discounts
o Vacation Time

to learn more and apply
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JOB SATISFACTION
BY PROFESSION

3B
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In addition to income, the type of job someone has can also have a major
impact on their job satisfaction. Despite income, many jobs in public service or
humanities have high satisfaction rates. These rates seem at least somewhat
linked with Americans finding “meaning” in their work. Here’s the breakdown:

Only 20% of Americans describe being truly passionate about their work.
Despite job satisfaction rates, there's a lack of workplace passion in the U.S.

The jobs that employees consider most meaningful are often in Healthcare
or Humanities.

Positions where over 90% of employees report high meaning: Clergy, English
Language and Literature Teacher, Surgeons, Elementary Education Administrators,
Radiation Therapists, Chiropractors. Psychiatrists, Anesthesiologists, Rehabilitation
Counselors, Occupational Therapists, Kindergarten Teachers, and Epidemiologists.

The two main factors for high job satisfaction are “high meaning” and
income.

All of the jobs with high job satisfaction provide either a high salary or high meaning.
Here are all of the jobs where over 85% of employees report job satisfaction: Clergy,
Education Administrators, Radiation Therapists, Pediatricians, Cartographers and
Photogrammetrists, Rotary Drill Operators, Emergency Management Specialists,
and Chief Executives.

Pediatricians and chief executives likely receive satisfaction from income.
Though several other jobs have greater high meaning rates than Pediatricians (88%)
and Chief Executives (74%), they still have job satisfaction rates higher than 85%.
This can likely be attributed to higher than average incomes, with Pediatricians
making $149,000 per year and Chief Executives $126,000.

Those in the clergy have the highest rate of job satisfaction (90%).
Higher meaning really pays off for those in this position, as 90% of employees report
having job satisfaction.

1/3 of people who make less than $25,000 have a job satisfaction rate
below 50%.

Low income can cause less job satisfaction. Those who make less than $25,000 per
year tend to report lower job satisfaction rates, with over 1/3 of jobs in this category

Southwest
—HEALTH—

With us, its aloays personal

APNP or PA- Ortho/UC - Part or full-time
CMA/LPN- Platteville Clinic - Full-time (36 hours/week) days

CMA/LPN- Specialty Clinic/Family Med Float
(36 hours/week) days

C.N.A./Mental Health Tech - Part-time, every other weekend days,
Full-time (36 hours/week) nights

Director of Materials Management -
Full-time (40 hours/week) days

Eye Center Director - Full-time (40 hours/week) days
Hospitalist (APP) - Full-time nights

Housekeeper - Full-time (40 hours/week) Evenings/Nights
Medical Coder - Full-time (40 hours/week) days
Medical Lab Tech - Full-time (36 hours/week) evenings
Paramedic - Casual

RN- ED - Part-time (24 hours/week) nights

RN- House Supervisor - Full-time (36 hours/week) nights
RN- OR - Full-time (36 hours/week) days

RN- SBS - Part-time (24 hours/week) nights or PRN
Surgical Tech - Part or full-time days

To learn more about Southwest Health’s job opportunities

and to apply, please visit www.southwesthealth.org

having job satisfaction rates below 50%.

These are the jobs with lower incomes that have job satisfaction rates of 50% or less:
Hand Packers and Packagers, Fast Food Cooks, Cashiers, Photographic Processing
Machine Operators, Short Order Cooks, Parking Lot Attendants, Dishwashers,
Cafeteria Attendants, and Dry-Cleaning Workers.

Employees dislike having a lack of meaning.

Of the positions where less than 30% of employees report their job having high
meaning, very few have job satisfaction rates above 70%. In fact, out of the 22 jobs
with high meaning rates of less than 30%, 16 of them report job satisfaction levels
below 60%.

Parking lot attendants have it rough.
With an average income of only $19,700 and high meaning rates of only 5%, it's no
surprise that Parking Lot Attendants have a meager job satisfaction rating of 41%.

Cafeteria attendants and dry-cleaning workers have the lowest levels of
job satisfaction.

Both of these jobs have an incredibly low job satisfaction rate of only 39%.

Source: https://www.zippia.com/
advice/job-satisfaction-statistics/

hr@weccucreditunion.coop
Baraboo ¢ (608) 356-5500
Cashton ¢ (608) 654-7580
Coon Valley e (608) 452-2444
Lake Delton ¢ (608) 678-4000
Portage ¢ (608) 745-1600
Prairie du Sac ¢ (608) 643-0006
Reedsburg e (608) 768-9228
Richland Center ¢ (608) 647-8835
Viroqua ¢ (608) 637-6200
Westby ¢ (608) 634-3118
Mobile Branch - Coming Soon!

$775+ Million Asset Cooperative
Serving over 39,000 Members with 200+ staff
members and growing! WGCU is a well-established
financial institution located in 10 communities
throughout southwestern Wisconsin.

Crow weth as/
Visit bit.ly/WorkWithWGCU for current job openings!

JOIN OUR TEAM
WE'RE
HIRING

T TRUVANT

801 E. Prairie St. Boscobel, WI 53805
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DAIRYLAND

TRANSPORTATION LLc

Rlqulg 2 g NC S‘i’,h‘er = DISTRIBUTION CENTER I i

"YOUR ADVENTURE STARTS HERE

= \; ‘&W* :

Opportunities available for | We offer: "

il NOW HIRING
Insurance EARN UP TO $18.00 PER HOUR!

CDL FULL TIME and PART TIME

DRIVERS / 401K Plan SEASONAL and REGULAR

. COMPETITIVE BENEFITS:
TR|_STATE & OVER THE ROAD D”Vers mUST hqve Health, Dental, Vision, 401K, Life and other voluntary insurances,

DRIVERS WANTED 2 yeqr expe”ence Up to 45% merchandise discount

APPLY NOW
FOR MORE INFORMATION, CONTACT JOE AT =3 https://careers.basspro.com

608-649-3044 R 501 CLIFFHAVEN RD., PRAIRIE DU CHIEN, WI
j oe . h a I I @ d u i ryl a n dtra ns- c o m i '1’* ';A,ﬁ‘; An Equal Opportunity Employer and seeks to create an inclusive workplace

that embraces diverse backgrounds, life experience and perspectives.

DON'T WAIT

APPLY TODAY

GREAT STATE BENEFITS - EXCELLENT RETIREMENT

SERVE WISGONSIN

IMPACT LIVES

Wisconsin Department of Corrections is seeking
highly motivated individuals to begin rewarding
careers in a variety of fields, including:

Security e Probation & Parole
Maintenance e Administrative Support

. VIEW ALL CAREER
Psychology e Education OPPORTUNITIES AND

Healthcare e Social Work APPLY AT:

wisc.jObs
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HOW TO AVOID BURNOUT

SEPTEMBER 15, 2022

Source: https://www.indeed.

com/career-advice/career-

development/how-to-avoid-
a-burnout

By understanding the causes of burnout, you may be able to avoid it altogether. Here are some suggested steps to reduce stress and symptoms of burnout:

1. UNDERSTAND THE SIGNS AND SYMPTOMS OF BURNOUT

The first step in combating burnout is to understand the physical and mental
symptoms. Burnout is often a very gradual process that increases over time. Here
are some of the most common symptoms of burnout:

Physical signs: Physical signs of burnout may include frequent tiredness,
headaches and body aches.
Emotional signs: Burnout may affect your emotions by severely reducing feelings
of accomplishment, fulfillment and self-approval. It may cause a decrease in
motivation, optimism and positivity.
Behavioral signs: Behavioral changes may include a lack of desire to socialize at
work or increased procrastination. It might also include a decrease in punctuality
and responsibility.

2. USE YOUR PAID TIME OFF

If you're a full-time employee, you likely accumulate paid time off for vacation
and sick days. Consider scheduling a vacation to break away from work for at least
a few days and enjoy your time by yourself or with loved ones. Plan time away to
someplace new or just take the time to stay home and relax or finish a personal
project you haven't had time for.

If you aren't feeling well one day, you may want to use your paid sick time to
take the day off rather than pushing yourself too hard and showing up at work.

3. PRACTICE SELF-CARE
Self-care can get you in the right state of mind to avoid burnout.
Self-care can include:

e Exercising regularly: Exercising helps reduce stress by releasing endorphins,
which improve mood and bring about a feeling of general well-being. Even a
short 15-minute walk each day can help.

 Getting enough sleep: Being well-rested can increase focus and rational
thinking, which contributes to more positive interactions and productivity

RICHLAND
HOSPITAL

Come join The Richland Hospital team, whose work
was just recognized with 5-Star ranking for medicare.
Currently we have the following full time benefit
eligible employment opportunities available:

REGISTERED NURSES PHYSICAL THERAPIST
Full-Time and Part-Time Positions  Full-Time and Part-Time Positions
MEDICAL ASSISTANT RO
Full-Time Positions Full-Time and Part-Time Positions
MAINTENANCE
PATIE.NT AC.C.ESS MECHANIC/POWER
Full-Time Positions PLANT ASSISTANT
ENVIRONMENTAL Full-Time Positions
SERVICE TECH SENIOR LIFE
Full-Time Positions SOLUTIONS THERAPIST

Full-Time Positions

CERTIFIED NURSING
ASSISTANT RESPIRATORY THERAPIST
Full-Time Night Positions Full-Time Positions
LPN PHARMACY TECH
Full-Time Positions Full-Time and Per Diem Position
Updated Wage Scales

For more information on these current openings or to complete
an online application, please visit:
https://www.richlandhospital.com/careers/

Human Resources
The Richland Hospital, Inc.
333 E 2nd St, Richland Center, Wi 53581

608-647-6321
Equal Opprotunity Employer

in the workplace. Getting enough sleep can also increase positivity and
motivation.

*Meditating: Practice breathing and relaxationtechniques and other meditative
routines to help you calm yourself and enter a state of restfulness.

e Pursuing a hobby: Finding a passion can help reduce stress and give you a
break from the demands of the work week. Boosting your creativity outside
of work can help increase your productivity at work and make you feel more
fulfilled.

4. FIND PURPOSE IN YOUR WORK

Sometimes it takes some rediscovery of your purpose and the deeper impact of
your work to improve your outlook. Think about how your work improves the lives
of others and ways you could increase your impact to add more meaning to your
daily responsibilities. Also, focus on what aspects of the job you enjoy, like talking
to your coworkers. If you have a passion you truly want to pursue, you may decide
to change jobs or careers to feel fulfilled.

5. DEVELOP HOBBIES

Having hobbies can give you a way to take your mind off of work and focus on
something that interests you. Think about joining a book club and reading during
work breaks or spending your weekends taking painting classes. This can be
especially helpful if you have a monotonous job and feel the need to develop your
creativity skills.

6. REACH OUT TO THOSE CLOSE TO YOU FOR SUPPORT

If you experience symptoms of stress or burnout, reach out to friends and family
to receive support. Sometimes just talking with other people can reduce stress
and loved ones may offer advice or help you take action to improve your situation
if you want help. Also, trying to develop closer relationships with coworkers may
improve how you feel about your job and help you feel more connected.

L,QUN IFLED Therapy Services

Pediatric and Adult Physical, ABA, Speech, Occupational Therapy and Workforce Solutions

WE ARE HIRIN G

CLINICS IN DUBUQUE IA & SOUTHWEST WI
@& Physical Therapists
@& Speech Language Pathologists

& Occupational Therapists
@& Board Certified Behavioral Analyst

i Q II"‘.!].

I ||“' '
et
1! |I |.|. '
agung " gugugagn_ »
. lllll III lllll'l
| . I l "
. ||
] FI.DWCODE T
E N E EEEE PRIVACY.FLOWCODE.com HEENE [ ] ] .

APPLY TODAY!
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We’re hiring!

FULL-TIME Come join one of the Tri-State’s top employers!

O O g(EOISvKIS!\I ODNgl!l}S’ER Our team members enjoy rewarding careers, market-leading pay,
and a comprehensive benefits package. For full-time employees,
50 years in business and our company continues to expand. these benefits total over $20,000 and positions start at

Mississippi Valley Forest Products, Inc. is a Dickeyville, WI

$15/hr. or more! We have a variety of clinical
area manufacturer of treated fence post.

and non-clinical positions open.

SEMI DRIVERS are responsible for pick-up/delivering of our fence
post and supplies. Flatbed experience preferred, but not required. Drivers To view open positions, please visit
are home 3 to 4 nights per week including weekends. Receive the benefits www.mahealthcare.com/careers.
and pay scale associated with larger organizations while experiencing the
benefits inherent in a smaller corporation.

FULL-TIME ®MEDICAL
DISPATCHER/CUSTOMER SERVICE ASSOCIATES

$3,000 RETENTION BONUS

DISPATCHER/CUSTOMER SERVICE is responsible for
dispatching, preparing driver’s schedule, set up common carriers, white
stock loads, negotiate freight rates, prepare packing slips, invoices,
coordinates inventory and customer orders, maintains perpetual inventory
and compliance with DOT and all other regulatory agencies. This position
requires attention to detail, professionalism and confidentiality.

OUTSTANDING + VACATION + SIMPLE IRA

« HEALTH INSURANCE  + PAID UNIFORMS
BENEFIT CHOICE: - HEALTHSAVINGS  +ADVANCEMENT POSSIBILITIES

== W) DON'T WAIT &K
TO APPLY CONTACT: I
Director of Personnel P -
3251 Busch Lane ¢ Cuba City, Wl 53807 . &
Or Email to: rschmitz@hartbrand.com A ‘ ‘ L ' ' U D A ’

MAKE A POSITIVE IMPACT
ON YOUR CAREER, ON THE WORLD

Rockwell Join our growing team
Automatltion inRichland Center

If you have the drive to make an impact and push things beyond what most think
is possible explore our current assembler and material handler openings at
rockwellautomation.com/careers

Building a better

Our company offers a dynamic community where you can build a thriving

tO MOrrow re q u | res career solving complex problems that face our customers and industry.
- . Our Employees Enjoy: + Benefits day 1 including medical, dental and
br| ght mi ndS d nd « A traditional work week and vision insurance, 401(K) plan with company
environment that’s clean, match and generous vacation, personal
€a g er l earners. comfortable, and friendly time and holiday paid time off options
Join us.
The future belongs to those who create it.
Q) Aufomation Apply at rockwellautomation.com/careers

expanding human possibility”

We are an Equal Opportunity Employer including disability and veterans. If you are an individual with a disability and you need assistance or a reasonable accommodation during the application process, please contact our services team at (844) 404-7427.
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RICHLAND COUNTY HEALTH AND HUMAN SERVICES

MENTAL HEALIH

PROFESSIONALS

Richland County Health and Human ~ BEHAVIORAL HEALTH SERVICES MANAGER:

Services is Unde!' new le(IderShlp Seeking an experienced, licensed professional responsible for planning, developing, and administering mental
and has full-time 40 hr/WI( health and substance abuse services. Duties include the overall management of a Mental Health Outpatient
(MondOY'Fridﬂy from Bum_spm. NO Clinic, coord!notlon of client services, deve|opmfant.of po||C|es and Pl"czcha‘es.that are comphcmt with State and
! Federal requirements, budget creation and monitoring, and supervising clinical staff and programs.
EVENINGS' WEEKENDS’ OR HOI'IDAYS) Master’s Degree in Social Work or related field is required with five years experience in a human services
openings for fhe f()"()wing setting and three years of administrative/supervisory experience. Current Licensed Clinical Social Worker,
Licensed Marriage and Family Therapist, or Licensed Professional Counselor certification in the State of

Mental Health Professionals in our Wisconsin is required. The wage range is $32.95-$34.45 per hour.

Behavioral Health Services Unit.
CCS SUPERVISOR:
THESE POSITIONS INCLUDE: ’
This position will provide direct supervision and support to Comprehensive Community Services (CCS)

* Health Insurance . - on e » : .
) programmatic staff. Duties include offering clinical supervision and collaboration to all internal staff and contracted
* WRS Retirement providers, assigning caseloads, maintaining standards, and fulfilling all CCS mental health professional functions.

* Fringe Benefits Package Master’s Degree in Social Work or related field is required. Current Licensed Clinical Social Worker, Licensed

* Flexible Work Schedule Marriage and Family Therapist, or Licensed Professional Counselor certification in the State of Wisconsin is
° Abim-), to Work Remofeb, required. Three years post-license clinical experience preferred. The wage range is $31.15-$32.56 per hour.

IS ORIVER SIACENSE | MENTAL HEALTH THERAPIST:

TRANSPORTATION IS

REQUIRED This position will provide mental health treatment service facilitation in a community setting. Duties include
y maintaining a consumer treatment caseload, clinical crisis assessment, and coordination of mental health treatment
services via the Chapter 51 system.

Master’s Degree in Social Work or related field is required with the appropriate number of hours of supervised
clinical experience preferred. Current Licensed Clinical Social Worker, Licensed Marriage and Family Therapist, or
Licensed Professional Counselor certification in the State of Wisconsin is preferred. The wage range for a licensed
position is $27.54-$28.80 per hour. (Starting wage for non-licensed applicant is $25.75 per hour which
increases to $26.33-$26.91 after probation)

SUBSTANCE ABUSE COUNSELOR:

This position will provide substance abuse treatment services in a community mental health setting. Duties
include conducting assessments, treatment planning, individual and group counseling, case management,
court work, and crisis intervention.

Current State of Wisconsin Substance Abuse Counselor certification is required. Applicants with Substance
Abuse Counselor training credential will also be considered. Ability to fulfill all of the requirements as

Visit our website at stipulated in DHS 75 and SPS 160. The wage range is $23.94-$25.03 per hour.
www.co.richland.wi.us

for a full description of the | ADULT PROTECTIVE SERVICES WORKER:

pOS.IfIOI?S, benef”s' and This position will conduct Elder Abuse and Adult-at-Risk investigations and related reporting in order to
GPP' iIcation requirements. maintain guardianship/protective placement programming. The APS Worker shall receive and respond to
reports of abuse, neglect, self-neglect and financial exploitation.

Applications will be accepted
until pOSiﬁOI’lS are filled. Bachelor’s Degree in Social Work or related field is required along with State Social Work certification or
eligibility. The wage range for a certified Social Worker is $22.14-$23.14 per hour (wage range for a
Equal Opportunity Employer non-certified applicant is $20.33-$21.25 per hour).
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At Cummins, we are dedicated to diversity in the workplace and our policy is to provide equal employment opportunities to all qualified persons without regard

to race, age, color, sex, religion, national origin, disability, veteran status, sexual orientation, gender identity and/or expression or other status protected by law.




